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John Hattie (1992)

The most powerful single 
modification that enhances 

achievement is feedback.                                                                           
The simplest prescription for 
improving education must be 

dollops of feedback.
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Feedback

Â What is it?

Â When should we 

provide 

students/colleagues with 

our feedback?

Â Why is it so important?
Â To achieve common vision 

and common language

Â To strengthen consistency of 

teaching practices

Â How could we give 

students/colleagues 

feedback?
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Timing
Â When given

Â How often

Â Provide immediate/ timely 
feedback, esp. for students 
&/or factual feedback.

Â Delay feedback  a bit when 
encouraging/ supporting  
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Â Give feedback while 
student/partner is still 
mindful of learning goal.

Â Give feedback while 
student/partner still has 
time to act on it. 
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